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[bookmark: _Hlk181368697]POLICY ON ANTI-BRIBERY AND CORRUPTION
SAMSON INTERNATIONAL PLC

This policy is drafted as per Rule 9.2.1 (l) of the Listing Rules of the Colombo Stock Exchange.

1. Purpose

This Anti-Bribery and Anti-Corruption Policy aims to establish clear principles for combating bribery and corruption and effectively managing associated risks within the Company, Samson International PLC. This policy applies to the Company, its personnel (as defined below), and third parties (as defined below), mandating their commitment to combating all forms of bribery and corruption in transactions conducted through or involving the Company.

The Company maintains a zero-tolerance stance towards any manifestation of bribery or corruption. Such behaviors are viewed as direct threats to the integrity and reputation of the Company in the business sphere.

2. Scope

This Anti-Bribery and Anti-Corruption Policy (the Policy) applies to the Company and its activities in all jurisdictions in which the Company operates. 
Accordingly, this Policy applies to;
· Samson International PLC 
· Personnel/employees
· Third Parties 

3. Definitions

“Anti-Corruption Act” shall mean the Anti-Corruption Act No. 09 of 2023 as amended from time to time;  

“Bribery” is the offering, promising, giving, accepting or soliciting of an advantage as an inducement for an action which is illegal, unethical or a breach of trust. A bribe is an inducement or reward offered, promised, or provided to gain any commercial, contractual, regulatory or personal advantage and can take the form of gifts, loans, fees, rewards or other advantages;

“Board” means the board of directors of the Company; 

“Company” means Samson International PLC;

“Corruption” is the abuse of entrusted power, position and/or trust to get an improper advantage or gain, giving or receiving of any gratification or reward of any value for performing a task to the person’s job/job description;

“Personnel” means all directors, consultants, management, officers, and employees (including permanent, probationary, temporary, or contract staff) of the Company, and individuals (including trainees, seconded staff, casual workers, agency staff, and interns) acting as accountable persons for the Company;

“Third Parties” collectively include but are not limited to, customers, suppliers, service providers, business partners, contractors, consultants, third parties’ agents, third-party introducers, persons acting in a fiduciary capacity on behalf of the Company, and joint venture partners in any operation of the Company.

4. Policy

This policy prohibits bribery, corruption and illegal commissions, emphasizing transparency, legality and ethical conduct in all business dealings. The policy establishes a zero-risk appetite for bribery and corruption. It is prohibited for any personnel to pay and accept bribes to obtain any improper business or other advantage. Corrupt conduct by any personnel at the Company is prohibited.

5. Permissible and Restricted Payments 

Personnel of the Company must adhere to the anti-bribery and anti-corruption standards outlined in the policy. 

Offering or accepting bribes, making facilitation payments, and engaging in corrupt, fraudulent, collusive or obstructive practices is strictly prohibited.
a. Personnel shall not pay, offer, promise or accept directly or indirectly any bribe, inducement secret commission or other form of improper payment (directly or indirectly) to obtain any improper business or other advantage for the Company, for themselves or for others.

b. Prohibited payments include cash payments, benefits and favours and in certain circumstances, otherwise legitimate business expenditures including gifts, entertainment, travel, donations, sponsorships or training.  

c. Personnel may provide modest gifts to government officials/private individuals that are legally and directly related to the Company’s business activities with the approval of the Board and/or strictly in accordance with guidelines approved by the Board from time to time, depending on the circumstances, so long as such gifts will not result in a contravention of applicable laws including the Anti-Corruption Act. In granting such approval, the nature, timing and context of such gifting must be considered in order to assess whether such conduct could objectively be perceived as bribery.  

d. The Company will take reasonable steps to verify that any donation/sponsorships made by the Company does not constitute an illegal payment to a government body/official, private entity or individual, in violation of this Policy. 

e. The Company strictly prohibits its Personnel from making facilitating payments on the Company’s behalf, except under exceptional circumstances with the approval of the Board or in accordance with guidelines approved by the Board from time to time. Whenever such payment is required to be made, all relevant information should be submitted to the Board, when seeking approval of the Board. If any payment is made in terms of guidelines approved by the Board, the payment shall not be made unless all necessary criteria set forth in the guidelines are satisfied.  

f. Personnel shall act in the best interests of the Company at all times. Using the Company’s property, information or position, either directly or indirectly through a third-party intermediary, for personal gains is strictly prohibited.

6. Books and Records

6.1 The Company shall ensure that all applicable laws, applicable accounting standards and internal procedures are followed in recording, maintaining and reporting financial records.  

6.2 In order to prevent the possibility of bribes being paid or accepted, the Company’s financial records must fairly and accurately reflect each transaction involving the Company’s business and/or the deployment of the Company’s assets.   

6.3 All expenses must be accurately accounted for, include adequate supporting documentation and be promptly entered into company records, before any reimbursements are made.  


7. Bribery and Corruption Risks

Risk assessments are conducted to identify and mitigate bribery and corruption risks. Due diligence is performed on employees and third parties, and training and awareness programs are implemented to promote compliance.

8. Reporting

The policy encourages reporting of any suspicions of bribery or corruption without fear of reprisal. Internal audit investigates allegations independently, and regulatory reporting obligations are fulfilled if necessary.

Employees of the Company should refer to the Company’s Policy on Whistleblowing for reporting procedures to inform of any bribery or corruption incident related to the Company.

The Channels of reporting any breach or allegations are as follows:
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Where a staff member is uncomfortable reporting to the responsible persons given in the reporting channel, he/she is encouraged to report to one of the reporting authorities stated above with whom the staff member is comfortable in approaching.

9. Breach of Policy

Breaches of the policy may result in disciplinary action, legal consequences, reputational damage, and financial loss. Material breaches must be reported to the Board.

10. Responsibility

Preventing bribery and corruption is the responsibility of all Company Personnel.

11. Policy Reviews

The policy undergoes regular review to ensure compliance with regulations, effectiveness, and relevance. Necessary modifications are made to address weaknesses or changes in the industry or regulations.
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Reporting Personnel Reporting Authorities

Chairman of the Board Chairman of Audit Committee

Any other Director including the Deputy Chairman Chairman of Audit Committee

Members of the Corporate Management Chairman of Audit Committee

Any other employee Chairman of the Board


