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[bookmark: _Hlk181368803]POLICY ON WHISTLEBLOWING
SAMSON INTERNATIONAL PLC

1. Introduction

Given the continuous commitment of Samson International PLC (the “Company”) to maintain high standards of corporate governance, the Company’s Policy on Whistleblowing is intended to serve as a communication channel introduced as an integral part of corporate fraud and risk management.

The policy recognizes the duty of every Company employee to report any genuine concerns they may have concerning the company’s activities that they feel are wrong, illegal, or otherwise harmful to the interests of the Company, its employees, and all other stakeholders.

The policy will allow any employee who has a genuine concern on an actual or suspected wrongdoing, done by any person within the Company, to come forward voluntarily, and bring such concerns to the notice of an independent designated authority.

The Company is committed to maintaining absolute confidentiality about the information provided and the informant's identity and ensuring that such genuine concerns of employees on perceived wrongdoings are taken seriously and investigated. Such disclosures will enable the Company to investigate and deal with such matters early before they result in a loss to the Company. This procedure has been implemented by the Board and the functions have been delegated to the Audit Committee.

2. Identifying the Right Person to Address Concerns

Employees may raise a concern either verbally or in writing with the Chairperson of the Audit Committee.

3. Types of concerns that can be raised

Employees are encouraged to raise any matter that they genuinely believe constitutes an actual or suspected wrongdoing such as;
a) Breach of the standing instructions and/or Code of Ethics of the Company and unethical
practice.
b) Failure or breach to comply with any legal/ regulatory obligations.
c) Financial malpractice and improper accounting.
d) Danger to the health and safety of any staff member at work.
e) Any fraudulent or malicious activity involving the Company’s assets or environment.
f) Concealing of information concerning any of the above.
g) Any other matters that the employee feels are important for disclosure which may have a negative effect or potentiality of a negative effect on the Company and are not covered above.

4. Types of concerns not forming part of the procedure

Matters relating to employees’ conditions of employment, promotions, and other career-related
matters, salary, employee benefits, etc. that are dealt with by the Company’s grievance handling procedure, are not issues that can be raised through the whistleblowing procedure.

5. Confidentiality

The employees have the right to raise such genuine concerns, in confidence, under this procedure and the Company gives the assurance to such employees that their identity and the source of information will be protected and respected at all times.

6. Procedure

· The whistleblower may reveal his/her identity or report anonymously.
· The report/disclosure must be addressed to the Chairperson of the Audit Committee and shall be done via email, by telephone, or by means of a physical meeting, upon request. 

[Name of Chairman of the Audit Committee]
[Phone Number]
[Email]

The Company shall have the discretion to decide if there are reasonable grounds to substantiate that a wrongdoing is being carried out and/or whether any conduct constitutes a wrongdoing.
· If the Chairperson of the Audit Committee, having been satisfied that the wrongdoing warrants an investigation, commences an investigation into the wrongdoing, such investigation will be conducted in a fair, independent, and timely manner and reasonable efforts will be made to preserve confidentiality during the said investigation.

7. Guiding principle of the whistleblowing policy

· The company understands that the employees have a better opportunity to detect fraud or fraudulent conduct by other employees long before the fraud is committed.
· Empower employees to report fraud 
· Maintaining the confidentiality of information 
· Not Penalising an employee who reports a concern in the genuine belief that a wrongdoing has occurred or is about to occur in a way if, after the full investigation, it is found that the concern was a bona fide mistake. 
· Any form of reprisal against anyone who in good faith has raised a concern is forbidden and will itself be regarded as a serious offence to be dealt with under a disciplinary procedure.
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